
VOLUNTEERSHIP VACANCY NOTICE

Are you passionate about ensuring that volunteers are cherished, supported, and aligned with

a higher purpose? Do you have a heart for helping the Church thrive through the dedication

of volunteers? If so, we invite you to consider a volunteer opportunity within our Committee

for Volunteer Management.

Our Mission:

The primary aim of our committee is to ensure that the Volunteer Management Strategy

aligns seamlessly with the ministries and departments of the Church and NGO. We are

dedicated to fostering an environment where volunteers are not only valued for their service

but are also provided with the care, motivation, and support they need to thrive in their

multifaceted roles.

The Volunteer opportunities are as follows:

1. Volunteer Feedback (Team 4) Leader

We are looking for an enthusiastic individual to take on the role of the "Volunteer Feedback

(Team 4) Leader." As a standing member of our Committee overseeing the operation of

Implementation Map 4, your responsibilities will encompass various key functions, including

leadership of the legal team, oversight of departmental debrief sessions, management of the

volunteer contract process, tracking volunteer time sheets, and facilitating volunteer

counseling services. Legal knowledge or experience would be a valuable asset in this role.

2. Awards and Appreciation (Team 6) Leader

Are you passionate about recognizing and appreciating volunteers? Join our Committee for

Volunteer Management as the "Awards and Appreciation Leader". Your role as a standing

member of the Committee is to oversee the operation of Implementation Map 6 which

includes but is not limited to:



Appreciation Dinner, Leading the Volunteer Service Team, observing Team buildings/

hangouts, and follow-up volunteer certificates, letter of recommendation, and birthday

notices. To express your interest or learn more, please contact [Your Contact Information].

Join us in making a lasting impact on our dedicated volunteers' experience and sense of

belonging within our organization.

3. Differently-Abled (Team 9) Leader

Are you passionate about promoting volunteerism among differently-abled individuals and

supporting champions within our Church? We have a rewarding opportunity for you to

become a standing member of our Committee directly associated with the operation of

Implementation Map 9. Your role includes encouraging differently-abled volunteerism,

providing support to differently-abled champions, and establishing connections with resource

institutions. Ideally, we seek an individual with a background in addressing issues related to

People with Disabilities. Join us in making a significant impact on inclusivity and diversity

within our volunteer community. To express your interest or learn more, please contact [Your

Contact Information]. Your dedication will help us create an environment where everyone

can contribute and thrive.

To express your interest or learn more, please contact hr@karuracc.or.ke. Join us in making

a lasting impact on our dedicated volunteers' experience and sense of belonging within our

organization. Your dedication will help us create an environment where everyone can

contribute and thrive.

.


